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Scope of Application

the application and processing of work permits

for foreigners employed by employing entities

established within the territory of the People's
Republic of China in accordance with law

CEIANE

FAARN INELA

Employing Entities

Foreigners
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Requirements for Approval

EBA

Requirements for Applicants

1. HIEANNEH18/AS, SRR, T
BIRER, BWAFHENSEHAARL, A
A NEH TAERT AR B8 LB REEAE N Y

FIRIKF

reach the age of 18 in good health status and
have no criminal record and a specific
employer in China; the applicant should have
knowledge or skill commensurate with the
target post.

2. FIEANENBTRREOELAR,
PrTAE R TR A REET S K EFRE.

satisfy the economic and social development of
China and the candidate should be a
professional talent much needed in China

3. VEREMNANE N RE TS T
1, MILHRRE o

In case the laws and regulations have special
provisions for the employment of foreigners in
China, the said provisions shall prevail.

I
13l =i
BRIGIAE 5n

Requirements for Employers

1. BRI, TERERFILR:
established by law with actual business premises,

paying tax and social insurances by law and has no
record of serious violation of law or credit

2. FERISNE A S AL DR AR B
TR, EATREIAGE, AERERE
RN E BT BAL s

legal posts of special needs and the appropriate
candidates are in short supply domestically;

3. XMFTEASEAR IS, HFel
& T S Bk TR A

the salary or remuneration not lower than the local
minimum salary.

4, FREHAME N BHT EER T E
AL
Application in need of preliminary review by the
industrial administration authority by law shall be
ratified and approved as required



IRR G TARSNE A& AF, REH

1. SrERRAL (AR FE
B, 0. TEZPRE;

For A:no limitation for age, education or
working experiences

2. SFEEWAA (B AN
60%, HHETE, EAWHRE;
For B:under the age of 60

3. HMSMEANR () HEBENT
AT K, FEEFBERAE
For C:satisfy the labor demand of the
domestic market and satisfy the
requirements of the state policies

13l =i

1. SEEWAL (AR T
H & BR 55

For A:no limitation for numbers

2. SFEEWAA (BR) 1R
T8 7 >R FR-1 5

For B:according to market needs

3. HAhSFEAR (R HE
PR il 1% B X e AT

For C:satisfy the requirements of the
state policies
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Scientific practical foreign talents evaluation system
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Categories of foreigners Employed in China

¢ . ¢

INERIRAZT INEIEIL AT HB/MEIA =
(AX) (B3%) (CxX)
High-end Foreign

Foreign Talents Professional Talents OthercForeignerg
( CategoryA) ( Category B) (Category C)
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IMEESmAL (A )

FE “FRRR” Mg HERIH, TEESFES KEHER

L

AEER
AF5|i#
itk
Selected for the
Domestic

Talents
Programs

BER B EANS . Bisdlbx. TITERAL

scientists, science and technology leading talents, international entrepreneurs, special talents and other foreign
high-end talents urgently needed in the economic and social development of China who fall in line with the
national priority list for foreign talents and any of the following conditions:

e E
Y RRIN: |
EAVREEL
INEITE
Conforming to
international
criteria of

professional
achievement

.

[ [ 20 T 5 1 6

A
SIRYEE
BB
XK

Foreign talents
fulfilling the
market demand

for government-

encouraged
posts

gUFRElIMY
AF

Innovative and
entrepreneurial
talents

HHEEE
AT

Outstanding
young talents

it=ia
1£8553LA
i o

Graded 85
points or more
in the points-
based system

Category A foreign talents, subject of the “green channel” and “admissible absence for procedure” services, include scientists, science and
technology leading talents, international entrepreneurs, special talents and other foreign high-end talents urgently needed in the economic
and social development of China who fall in line with the national priority list for foreign talents and any of the following conditions:
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1. AEERAAZSI#ETE

FRILRRANER. ADFENIFEESE. BRIMERIEEERE
BRI EATEESB BAERIAASIEHITR

JC g oo

EBhiBINSERAASI#HITE ( LiE § § LBSEASEHE (FRFEE ) Ktk

Scholar ) at Shanghai Institutions of Higher Learning
LBWMEATIEFITE
Shanghai Outstanding Academic leaders plan
LishRE=R EFBhEFEREREITY]
Shanghai Magnolia Award Shanghai Rising-star Program

FBEA 1=

Shanghai Financial Talent Project

S,

Om®

EBHHBEFEAR, BARGELAT
Program of Shanghai Academic/Technology Research
Leader

O
O

EiEsmhilBiLAZ T

Shanghai Pujiang Program

|Q
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%AEMQMMEﬂ&ﬁMEh&

+/\XSENETE
LIRS (R, . EEME, BRER).

Nobel Prize Winner (Awards of Physics, Chemistry, Physiology or Medicine, Economics)

2. UTRIRFAE  REEFMERE. REEXSAQFRE; EHEEMFH LR
MRE, REEXEREE ; BHENRE; BRR; J/RER T/RREER; BT URE; frf
R MARER, HAEBR, WK R XK, ZLARRRL LsiirEviiH2: Eip
FZHREARL) ; FLATIWwIR LB ERES: EirE L TR .

Winners of the following awards: the US National Science Medal; the US National Technological Innovation Medal; Award for
Science of the National Research Center of France; the UK Royal Gold Medal; Copley Medal; Turing Award; Fields Award; Wolff
Mathematics Award; Abel Award; Lasker Award; Crawford Award; Japan Prize; Kyoto Prize; Shaw Prize; famous architectural
awards (see Achievement Criteria 2); famous industrial design awards

3. & EM R L. TRERBR L.

Academicians of National Academy of Sciences, Academy of Engineering

4. BRI H Frpn AL A R (1S0) <5 [ Fr &0 48 A ARNUR (L st AR e Ui B 4 [ B 514
AP BESRE R A4 5) MBBRER AR TR . &7, HEH,

Members of ISO and other internationally renowned academic institutions (see the Achievement Criteria 4) and other science and
education international organizations

5. % H E B R E R LR EFENTA . BETHRRE

Directors and senior research fellows from national research institutes and national labs

6. FERBTRITE R ATA . BRERARRERLR

Project leaders, chief scientists and key members of national science and technology programs

7. AR EERREAPFRE T JCR—. ZK) IE. BIEREARHESR.

Former chief editors, deputy editors and senior members of international high-level scientific and technical journals (JCR Collection
a0d 2)




?Alﬂﬂmﬁikﬂﬂﬁikﬁﬁﬁﬁ%mh:

Conforming-toe-the.international criteria of professional achievement

8. LE—1EE B WAEE (FRFTEER) EEF&AKFRSIAT (Frief ks (A5 H#R
%)) JCR—. —X) ﬁﬁi@jﬂi%o Publishing 3 papers as the first author or the corresponding author (including the

contributed equally author) in high-level international sci-tech journals (JCR | and Il)

9. BEE () shEAKFREFEU LEHIRSHEAEF . BIBIRK . Former middle or senior
administrators, professors, associate professors of foreign or overseas high-level universities

10. BAEHF5005R M (AR HEDIAS: KEH (UE) 2&E2015%F L “ 23R K500K A5 ” )
BHRBEEHERANEART R EERR . —RAF MK BEHE R EEHIRA ., AR ARTA.

Former senior managers, key R & D members of the headquarters, deputy general managers or above and R & D chief of the

second tier branches or regional headquarters of the world top 500 companies (see Achievement Criteria 5)

11. B EbrE 2SR LS ER 6. EirE2&0) « BiRFELSITINES (L
ﬂZE‘jﬁ*ﬂ?@ﬁEEﬁ7 @Bﬁ%zé\fr}ﬂié%ﬁ?) lﬁj}?‘:%@ﬂ}iﬁﬁﬂ}{o Former senior managers of well-known

international financial institutions (see the Achievement Criteria 6) and international accounting firms (see the Achievement
Criteria 7)

12. R ERZEF R EAR%ER LAV AS: tHAZZA T RN KK BIRKREERLEIE
ﬁo Directors, deputy directors, professors and associate professors of world famous colleges of music, fine arts, and arts (see the

Achievement Criteria 8)

13. MR ERSA (LR EDH9: HAZEL R HRIRENSEREZR.
Chief conductors and vocal performers of the world's leading orchestra (see the Achievement Criteria 9)

14. GEMAZZIBIR LSRR TAL0: HAZEZREIFGD RERT LSRR i
REBLZERT) UPMNAETZHERZARSK. Artists who have held individual performances and shows at

yorld famous opera houses (see the Achievement Criteria 10) or concert halls (see the Achievement Criteria 1




. AZE
2. FSERR2IAYENLEETRIAENRE
S —— O TG e f pre Onal-achievement

CBRELAICER (WSR2 BirELCFR . FE28E. B, REIX LR MED
B13: EErERBEY. B, REX) | FEESE WA EREAL4: BRELERE . F4)
HE LR L5 HirEA 52 PEREEANNMAKITEEREL SRR LUt
BH16: EPr& 2 2ARHTE —REFERE, —FR T REFEREAN NI G AR 2T b5
HIPEZ.

Winners of the highest individual awards of famous literature awards (see the Achievement Criteria 12), famous
film, television and drama Awards (see the Achievement Criteria 13), famous music awards (see the
Achievement Criteria 14), famous advertisement awards (see the Achievement Criteria 15), the top class award
or the first prize in the first class contests or individual awards in the second class contests of famous

international art competition (see the Achievement Criteria 16) or judges of the above-listed awards and
contests

16. RELBUEMESIARIZSTE WA, iR AIMMEREREE OLstin e 17 &
FREZEAF IR BEAET/\ BN ILESEEER B ALZ S5 HKIEHMA . EHRH=4K58E3 R
T TR EHGRBAGFAR DR .

Athletes listed in the top eight in the Olympic Games or the last two sessions of the World Cup, World
Championships and other important international events (see Achievement Criteria 17), which are included in
the Olympic Games; athletes listed in the top three in the Asian Games or the last two sessions of Asian Cup
and Asian Championships, which are included in the Asian Games; the head coaches or the core members of
the coaching team responsible for training the above-listed athletes

17. BENEBUFHUEER KR LS RIRS . £E L ERARSRIEBUFHSR L autbr e
18: EEE[KAL) PHARZMFIREH.

Former leaders (ministers or above) of foreign governmental departments; former senior leaders of famous
international organizations or non-government institutions (see the Achievement Criteria 18)

18. AT HKAERTIREE RN FH TR B I REWAA s 76 B il R SR R AR E
T H R R EITRNL REFHEAE P I RS BN

Winners of world and national skills contest or professionals engaged in the training for the contests; highly

skilled personnel with the highest international vocational qualification certificates or senior technician
qualification certificates of China
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1. Talents appointed for senior management or technical
posts in central enterprises and their subsidiaries, the
global or regional headquarters of the world top 500
enterprises, national high-tech enterprises (subject to
ratification by the technical department above the
provincial level) and large companies (see the Achievement
Criteria 19)

2. Senior managers or technical staff of business
engineering research centers recognized by development
reform departments, engineering labs recognized by
development reform departments, engineering technology
research center recognized by science and technology
departments, business technology centers recognized by
economic and information agencies and local technical
innovation service platforms recognized by science and
technology departments

3. Senior managers or technical staff employed by domestic
and foreign medium-sized businesses (see the Achievement
Criteria 19); the chairman of the board, the legal
representative, general manager or the chief technical
specialist appointed by small-sized foreign-invested
businesses in line with the government-encouraged
industries specified under “Foreign Invested Industries
Guide Catalog” and "Catalog of Foreign Invested
Competitive Industries in the Central and Western Regions"



3. I8

4. Z WAL S E B . BHTHLIA & Z U
RS BRI P . BT R R
BERS AT I m R Rl . B s FR T
IR UL T\ E RIS 1 N .

5. B = W 28 A B B el @l 48 2t UL E
W T L BB B 5 AR B B Bt AT FEAT = 2
B PR 4% Bl e g DA BB b B R R4 N
VAR

6. & N — i ik S Z AR BIR CL AR
WMARHEDLEI20: KEGEBER—RAA) B
MRS e, 2R B A 8 5 22 0

7. PR AT R A CR AR
HEVLEA21: BN EREA) BT R &5
Bl HREES . REERAN. K
R Mmoo RS R A SR
R ARER SN B

8. K. A4 Ziz sl B\ B AR Ik
W E B R GRS A O
J¥ A o

9. T & PEAFE W60 7 LL b FAFE 25 4
AN NS RGE 127 L ERIANE N A .

1HSmAY

-encouraged posts

4. Foreign talents appointed to senior
management posts or as associate professor,
associate research fellow by higher education
institutions and research institutions; senior
lecturers, senior internship tutors and other
deputy senior or above technical professional
personnel appointed by vocational colleges

5. Foreign talents appointed to senior
management posts or deputy senior (or above)
professional technical posts by the first class
domestic comprehensive hospitals, sub-provincial
(or above) specialist hospitals or foreign hospitals

6. Chief conductor, artistic director and chief
performer employed by first-class domestic
orchestra and other arts organizations (see the
Achievement Criteria 20)

7. Staff at senior management or technical
positions such as editor-in-chief, deputy editor,
chief announcer, senior moderator, planning
director, layout supervisor employed by central
and local mainstream media (see the Achievement
Criteria 21)

8. Major players, coaches or core member of the
coaching team employed by national and
provincial sports teams or clubs

9. Foreign talents whose salary income is 600000
RMB or higher than the local average annual
income of the previous year
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1. DA ERE AR K., &
IR N E e o IR Ay O o S 5 7 N R
S AR SRR E . IS bR
Fx B AL TH0ETG. PAK
AR T-30% ML B 46 A .

2. A M ERE AR LA, &
A& H FEHR A AR %,

S = A EANL000 7 T AR T
DL AR B4 100 J7 6 A B i LA
RN E R R B
N

3.7 “_EigTi RS AIFT Rk
B BRA R IR B S
8 PR EAR IR S5 N 1

A

4, SUFReINLAZ

entrepreneurial talents

1. Business founders who contribute with
major technological inventions, patents and
other independent intellectual property rights
or proprietary technology and have stable
investment for three consecutive years with
the actual investment in the business not less
than 500,000 US dollars and individual shares
not less than 30%

2. The chairman, the legal representative, the
general manager, or the chief technical
specialist who contribute with major
technological inventions, patents and other
independent intellectual property rights or
proprietary technology of the business with
the annual sales more than 10 million or the
annual tax more than 1 million yuan for three
consecutive years

3. Talents at senior management or technical
posts employed by businesses listed by the
competent provincial department as
innovative business or scientific innovation
industry
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5. KEBEAA

5. Outstandi
5. pEREAL

Young talents under the age
408 L FAEE (B8 SR ACr ez of 40 who are engfageq in post-
doctoral research in high-level
foreign (overseas) universities or

o [ 5 N R A N FHE LR ST

HEANA domestic universities



INERI AT (BZ=)

X h—&

AR
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Foreigners Employed in China Guide Catalog” and the corresponding demands of the economic and social

development of China who fall within any of the following conditions shall be classified into Category B:

.

HEZE1R
PA_EZ2(FN
2EFRLAE
HXI{EE
BRIIMNEE
WAT. &7
SUTRM
MEZ—/Y
Foreign professionals
with a bachelor degree
or above and 2 years
and above related
work experience and
fall within any of the

following
descriptions:

’r ‘2' \

EERm
18 AL
T
iEHekE
e SR URAY
BREBLA
Z

Skilled talents
with
internationally
recognized
gualification
certificates or in

short supply

r=3=

HEEXR
BXE]
MENE
IARH
SCHEIRE
AR

Special personnel
under the relevant
state regulations
or for the
implementation of
special projects

\

wim 5

INENES
HEAR

Teachers of
foreign
languages.

it =R
PTE
BLAL
gl
AF

Professionals
graded 60
points or more
according to
the points-
based system
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BEFITRIUEFU2E KR FRX TS BRIIMNEEIAZT

srEAS AZEh=y
FALATHRFEZ
Foreign professionals with a bachelor degree or above and 2 years and above related work experience
and fall within any of the following descriptions:

PATHABOFE ekl B B SRR AL
X DL L B FAEAR AT

I 4.4 1A h AL Sh B Al A BE AISES L KA 38\ RS ER

45 5 el T W

Iﬁﬁ*’% Iﬁ_l representative offices of

B UeET e dispatched by multinational international organizations
intergovernmental agreements businesses; the chief 11 e £

between China and foreign representative or the representatives of the
countries, international inter- representative of the resident representative offices of
organization agreements, offices of foreign businesses in overseas experts
economic and engineering China organizations in China
contracts between China and

Administrators or technical
personnel engaged in the posts
of research, teaching and
administration in the fields of
education, research, news,
publishing, culture, art, health,
sports and other special areas

Middle or above managers

other



B*

4, IMEIESHZFEAR

8i5E]
language

native languages shall have a teaching

bachelor’s degree . ‘
or higher degree SEESCEL
least two years

y : 4 4
gi%m?é mAFAEY | DEREER
Fem2 1o Fekrs | HERESH

R FER

Those who have had degrees in the field of education, language or teaching, or have acquired a qualification certificate of teaching at
their own countries or a recognized international certificate of language teaching shall be exempted from the restriction on work
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Other foreigners (Category C)

WEENTHAITHTR, NERFEEFKBORME ARSI EA R

meet the demand of the domestic labor market in line with the state policies and regulations

.

FEMITIH
EAEHE
TIEEIEM
EHITMEA

i~

in line with the
relevant regulations
concerning the
employment of
foreigners in China

/)

RIEEEE
IR EESE
3. B39
IMNESE

( Hcsh )

internship under
intergovernmental
agreements, foreign
students in line with
the relevant
regulations,

"\

FEMESR
RUEFNET Y
FHE, 7
=RIMEE
L3

( ficdn )

foreign graduates
from overseas
institutions of
higher learning

RS
FITTRI
I T1ERY
IMEIA

( BeEm )

engaged in long
range fishing and
other special fields

MEZ=T5
1%, 2H]
1% ( A8
2908 )
TERITP
EA

engaged in some
temporary or
short-term (no
longer than 90
days) posts;

G /W oW G

H{th=L1T5
(uECEE
RIFMELA

Other Foreigners
under the quota
system
management
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Integral Points Score Table

S A I RS A 4R 87 5-45

Salaries

SHERE WiB K
AR Bk 2 AR R HIE . Chinese Ianguage prof|C|ency

. Educational background

AR TIEERR 2Y- fﬁﬁ%eov
Workmg experiences

ﬂ 5 T E3-9M %?&éfﬁ%é“%
Wo

rking hou rs in China teaching in prestigious universities or working
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HEKHEESCE. BRIVEESIERR

EESMRISHY
ZFRIFIME. WE

ERis ARG EITTSE(ERIE
FEF BIAMENSIAMIE
SMEISIHRATAZE (— )

(=) (=) (B) REF&

BN SIS HSEBRIALE
SR a X IRSRIENL R

FSIEBA R R Z23EH K 2IE

BRD M HREN
1

Degree (education background)
certificate or the relevant approval
document, vocational qualification

certificate

The degree certificate obtained overseas
eembassy or consulate of China

the embassy (or consulate) of the
relevant country in China

*the education certification agency of
China;

*the degree certificate obtained in Hong
Kong, Macao and Taiwan should be
certified by the education certification
agency or notarized by the local notary
public office.

*In case the applicant obtained the
degree in China, the original certificate
should be submitted

FRERSISHS AL
BRI QBB EIS
%ﬁﬁﬁﬂﬂﬁﬁiﬁ*ﬁﬁﬁ
iR

ZFRERISHE
IAETRYIR I B BT 44
HERSSIER , £%H
HAE61N AR

AfENRRIRAFRE
Hl . NRERE#FEIRE

The commitment system applies
before entry. After entry, it is
compulsory to submit the verification
certificate of foreigners physical
examination record or physical
examination certificate issued by the
Chinese inspection and quarantine
institutions.




HRD M BEK

FIBIEICTHIERA

]EE%AEI%IE ZERHMER. 2. ERFEP
i
E2FIEIME, TENERIMETTENE, WEIAE

FZIRFECRERAIARNTEABA

AMEZ (AP NFPEILENEERTIRFEICH
« G932 (BIMEEEENE, iE ) HRRIFEEETIE
FEICRAUERIEI , FBIAE

Certificate of no criminal record

The certificate should be issued by the police, the
security department, or the court of the nationality
state or the place of habitual residence and accredited
by the overseas embassy or consulate of China or the
foreign embassy or consulate in China.

The certificate of no criminal record issued in Hong
Kong, Macao and Taiwan should be notarized by the
local notary public office.

The place of habitual residence refers to the place (not
on the territory of China) where the applicant lives most
recently for at least one consecutive year after the
applicant left his/her native country.

The certificate of no criminal record should be issued
within 6 months.




ESHSFEELEENER ( EiEEEARIRES )

REPX SR , REASBHNEZRMULAT

TEit, TIEAE. FhiM. REETERIME. BRI,
EREEFNR

(EERGIERA : $AATEAEE). ERRBLABRINYIBEA R,
FREENRLEREARRAR. RIMSRRSREE

IRER : BEXE DAk S MIRINRESIES
RREEARNEIEARAAREIRAFREHE 2 EMEER
, HEE28SESX 25 HE

BEASEEMX SHIRESESFSRERARNE
IHRARARBIRAF LTS 2SS INIERSE

Employment contract or
employment certification

The employment contract or certification (including the
multinational company dispatch letter) shall include the
workplace, the contents of the work, the remuneration, the work
period in China, the position, the page of seal (or signature) and
other essential points.

*The post certification applies to those who come to China to
implement intergovernmental or international agreements, the
chief representatives and representatives of various
representative offices in China and overseas contract service
providers.

*The dispatch letter applies to senior management personnel and
professional and technical personnel from the overseas
headquarters or regional headquarters to dispatch managers
from the overseas to the domestic subsidiaries or branches, and
shall be issued by the multinational headquarters or regional
headquarters.

*In case any essential content is missed in the post certification
(including the dispatch letter), a separate certification shall be
provided.

*In case of the dispatch of senior managers or and technical
professionals by the Chinese headquarters of multinational
companies to work at the subsidiaries or branch offices inside
China, it’s necessary to submit both the dispatch letter and the
employment contract signed with the Chinese headquarters of
multinational companies.
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